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Euroguidance Estonia
National resource centre for guidance with 
the goals to:

• support the development of the 
European dimension of lifelong guidance

• support competence development of 
guidance practitioners and raise their 
awareness on the value of international 
mobility 

• provide information on the European 
dimension of guidance

@euroguidancenetwork
@euroguidanceestonia



Estonian Unemployment 
Insurance Fund (PES)

Eesti Töötukassa is responsible for:
• providing public employment services, 
• paying unemployment benefits
• work capability assessment.

Career services in Eesti Töötukassa:
• free for all people in Estonia throughout their lifespan
• available face-to-face and digital, individual and group
• development of methodological tools and guidelines for practitioners. 
• career development webpage minukarjäär.ee (My career)



Strategic view 

Estonian e-story: modest country empowering with easiest life

Digital Agenda 2030: governance, connectivity and cyber security

Educational digital revolution: modern technology, digital skills, 
infrastructure

Resilient in times of crisis and beyond

e-estonia.com



Digital solutions and lifelong guidance

Two groups

• service provision

• internal processes

Multiple channels for service provision and 
creative content creation



The role of career specialist 

Professional qualification system and professional 
standard as the key element

Evolving competence areas: digitalisation and 
internationalization



Strategic view

Institutions and services

Digital solutions

Professional development of 
practitioners

International cooperation

Education system

Labour market

@euroguidancenetwork
@euroguidanceestonia
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